THREE RIVERS UNION SCHOOL DISTRICT(TRUSD)
EMPLOYEE COVID GUIDELINES

*TRUSD Student Covid Guidelines is based on COVID-19 Public Health Guidance for K-12 Schools to Support Safe In-Person Learning, 2022-2023 School Year
(Effective August 8, 2022)

This general reference guide is intended to provide the latest COVID-19 guidance for TRUSD employees.

Masks

Masks are not required, strongly recommended

COVID Health
Screening

Employees are required to complete daily self-screening. If they have symptoms, they are strongly encouraged to stay home and
complete a COVID test.

CoVvID
Vaccination
Status

o
o

Vaccination is not required but strongly recommended
Employee vaccination status must be reported to Superintendent

You are UP-TO-DATE on your vaccination status if:

o
o
o

Received a booster vaccine

Recently vaccinated (received two doses of Pfizer/Moderna, one dose of J & J) and not yet eligible for booster dose
Wait time for booster:

- Pfizer vaccine was at least 5 months ago

- Moderna vaccine was at least 6 months ago

- ] & Jvaccine was at least 2 months ago

You are NOT UP-TO-DATE on your vaccination status if:

O O O O

Have not received any COVID vaccines

Have only received one dose of Pfizer/Moderna or it has not been 14 days since receiving last dose
Received two doses of Pfizer/Moderna or one J & J dose and are eligible for booster

Booster eligibility:

- Pfizer vaccine was at least 5 months ago

- Moderna vaccine was at least 6 months ago

- J & Jvaccine was at least 2 months ago

COoVID
Exposures

Everyone, regardless of vaccination status. *Note: Persons infected within the prior 90 days do not need to be tested.

Test within 3-5 days after last exposure

Strongly encourage to get vaccinated or boosted.

Per CDPH masking guidance, close contacts should wear a well-fitting mask around others for a total of 10 days, especially in indoor settings
If symptoms develop, test and stay home.

COVID Positive
Cases/
Isolation Period

Isolation for at least 5 days

Isolation can end after day 5 (on day 6) if employee tests negative and no fever and symptoms have improved or are not present

If employee tests positive on day 5 or still has a fever, standard isolation period is 10 days

If an employee chooses not to test and their symptoms are not present or are resolving with no fever, isolation ends after day 10

Per CDPH masking guidance, infected persons should wear a well-fitting mask around others for a total of 10 days, especially in indoor
settings

*COVID Guidelines are subject to change upon receiving updated guidance from CDPH, CDC and Tulare County Health Department
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